
WELCOME, 
DIVERSITY CHAMPIONS!
TUESDAY, MAY 5, 2020: 10 A.M. – 11 A.M.
INTRODUCING INTERSECTIONALITY

**Please keep microphones muted except when speaking**



Welcome back, Maria!
Maria Chavez-Haroldson, Ph.D. is the owner of EDI Consulting, an Equity, 
Diversity, and Inclusive organizational development consulting business that 
she established in 2009. Maria has been facilitating conflict resolution 
sessions by applying an Appreciative Inqauityh model. Her doctoral research 
study explored the lived experiences of LatinX Chief Diversity Officers in 
higher education. 
She has served as Vice President of Organizational Development at 
Metropolitan Group; Director of the Office of Inclusion & Intercultural 
Relations for Oregon Youth Authority; Associate Director for the Center for 
Latin@ Studies and Engagement at Oregon State University; Executive 
Director for CASA; LBCC Parenting Instructor; Director of Crime Victim Unit 
(Yamhill County District Attorney’s Office); National/International Adjunct-
Faculty with the Conference of Western Attorneys General Alliance 
Partnership (Judicial Reform Initiatives); and is a Qualified Mental Health 
Professional working with immigrant families. 
She enjoys serving as an EDI professional coach and thinking partner 
alongside organizational leaders seeking to become equitable and inclusive 
practitioners who honor diversity.



HOMEWORK VIDEO DEBRIEF: 

What is Intersectionality?
• Newcastle University: What is Intersectionality?

• The Advocate, Queer 101: What is Intersectionality?

• Kimberlé Crenshaw: The Urgency of Intersectionality



COMPASS CHECK-IN:



CASE STUDIES: Appreciating the Complexity of Identity

Daryl and Meleani – Addressing an Incomplete Curriculum

Daryl, an Associate Professor in Public Health, is teaching a newly designed course on LGBTQ health 
and wellness. Just before midterms, Meleani, the undergraduate teaching assistant, approaches 
Daryl to summarize several of their students’ concerns. She shares that the students are regarding 
the course readings, lecture and subsequent class discussion as having an exclusive emphasis on the 
health and wellness of white LGBTQ people, with no exploration and discussion of the unique needs 
of LGBTQ people of color.

Daryl invites the concerned students to meet the following week before class. He and Meleani listen 
to and explore their concerns further. Daryl recognizes and agrees to shift the gaps in the curriculum 
and commits to engaging in further research to better understand intersectional issues in LGBTQ 
health and wellness. Daryl swaps out or supplements readings for the remainder of the term and 
makes more formal changes to his curriculum for subsequent terms.



CASE STUDIES: Appreciating the Complexity of Identity

Breanne – Understanding the Whole Person

Breanne is out to lunch with her close friend Mark. As they are catching up, Breanne shares 
enthusiastically about a shared acquaintance, Tim, whom she thinks is a perfect match for Mark. 
Encourages Mark to initiate a first date.
Mark interrupts Breanne to share that while they are both gay, they actually have very little in 
common and the differences between them are much more salient than their shared experience as 
gay men. Mark assures Breanne that he and Tim get along fine, and while there is no tension, there 
is also no attraction.
Breanne is surprised and confused by Mark’s response. Mark provides additional feedback to 
Breanne about essentializing gay people and encourages her to listen more closely to the things that 
are important to both of them, like their career goals, interests and hobbies.
Breanne apologizes for assuming too quickly that they would be a good match based on sharing a 
single identity. Going forward, she commits to thinking about Mark more holistically, rather than 
centering on his sexual orientation.



NEXT CONVERSATION: TUESDAY, JUNE 2, 10:00 AM
Join us to continue the conversation around Intersectionality!

Homework activities:

- Responding to Racial Bias and Microaggressions in Online Environments Webinar:

https://www.youtube.com/watch?v=9cEWQJ32nqU

- Read Chapter 7: The Third Condition: Engaging Multiple Racial Perspectives

If you have any questions or need additional one-on-one conversation, 
please don´t hesitate to reach out!

https://www.youtube.com/watch?v=9cEWQJ32nqU


ADDITIONAL RESOURCES: Podcast and Webinar Series 

https://www.youtube.com/channel/UC-MHYk_NfW-zOoDEXavp5cw
https://aapf.org/all-episodes
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